BRISTOL
MANIFESTO FOR RACE EQUALITY

￼ VISION
For Bristol to be a place where race is no barrier to
opportunities and success and where all can thrive
in what this dynamic City has to offer.

PRINCIPLES
1. Race Equality is a fundamental human right.
2. For Bristol to be a successful, thriving city, it must utilise
the talents, creativity and experience of our Black, Asian
and Minority Ethnic (BAME) communities.
3. Racial inequality threatens the social fabric of our city and
prevents cohesive communities.
4. Institutional racism is a reality in our city.
5.There is a cumulative impact of multiple discrimination
and disadvantage for BAME people.

1.

ACHIEVING
THE VISION
Partnership working: ‘We as a city
must work together to meet the vision.’

Unity: BAME communities working
together to achieve the vision.

New mind set: Race equality will require
a new way of thinking that leads to
innovation and action.

Positive action: The city must

practice positive action as a means of
eliminating race inequality.

Alignment: ‘Our’ city’s strategies must
incorporate the Manifesto’s vision and
priority aims.

Evidence based: Actions to

address racial inequality must be based
on evidence, research and the lived
experience of BAME people in the city.

Benchmarking and data: Annual

data and reports must be evaluated to
track progress.
2.

PRIORITY AIMS
Employment and Economic Inclusion
To help achieve this organisations must:
Develop a commitment to proportional representation of BAME people in
organisational workforce profiles.
Practice positive action, for example, provide targeted training for BAME
people to improve workforce diversity or advertise jobs widely.
Actively create inclusive cultures, for example, through delivering
inclusion and unconscious bias training throughout their workforce.
Utilise good practice where identified (locally and nationally) to diversify
their workforce and develop an inclusive culture.
Develop or increase BAME representation on leadership Boards.
Address BAME youth unemployment.
Adopt procurement policies where processes and procedures enhance
opportunities for BAME people and those organisations that support the
Bristol Manifesto for Race Equality vision.

Education and Skills
Educational establishments must develop strategies that lead to
sustainable outcomes to ensure the full potential of BAME pupils and
students are developed and supported.
BAME young people must receive real opportunities for apprenticeships
and skills training to gain aspirational employment.
Educational establishments must actively promote good relationships
with people of all groups to improve inclusion.
There must be a zero-tolerance approach to racism in all educational
establishments and robust reporting mechanisms in place.
3.

Health and Well Being
Relevant institutions must address health inequalities affecting BAME people.
There must be multi-agency action to address the disproportionality in
mental health outcomes for BAME people.
Develop collective strategies among agencies to ensure there is appropriate
access to, and completion of, primary and preventative mental health
services by BAME service users.

Criminal Justice
Police and all criminal justice agencies must:
Reduce the disproportionate and inappropriate use of stop search and other
stops e.g. the stopping and searching of cars driven by BAME men.
Improve trust and confidence between BAME people and the police.
Address the disproportionate over or under representation of BAME people in
relation to criminal justice outcomes e.g. sentencing.

Cohesion and Representation
Ensure action for achieving community cohesion in the city is joined-up and
effective and that BAME people influence its development.
Ensure there is influence and representation of BAME people in power
structures to enable fair outcomes for BAME communities.
Support actions to raise the social capital of BAME people that can shape
their lives and build resilience in their communities.
Institutions must effectively tackle higher levels of harassment (hate crime)
experienced by BAME communities.
4.
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